Ridge Education Association Proposals

August 29, 2005
Article III:  Teachers’ Salaries 

SECTION 1.
(a)  Schedules. Salary schedules for Teachers for the fiscal years of 2000-2001, 2001-2002, and 2002-2003 2003-04, 2004-05, and 2005-06 are set forth on Appendices A-1, A-2, and A-3, respectively, attached hereto.

(b)  The annual salaries set forth on the schedules referred to in subsection (a) hereof are payable for services rendered by Teachers, as assigned, for a normal work year of 187 normal work days as scheduled by the Board.  At least five (5) of the normal work days shall be used for staff development.  New Teachers shall be required to report to induction activities no more than one day before the normal work year for all Teachers.


SECTION 2.  New Teachers:

(a)  Schedule:  Add MA+ 45 column to schedule. (Amend other sections to reflect the new column.)

(b)  Level:  Add new (1) (iv) as follows:

(iv)  in a private or parochial school provided the Teacher was certified by the state in which the school was located for the subject area they were teaching, and that subject is the subject for which the Teacher is hired to perform in Darien.

(4) – Delete current language and replace with new.

(4)  Nothing in this Article will be construed to require the Superintendent to 
                                  credit any Teacher with more than five (5) years of prior experience.

New:

 (4)   Review of Placement on Schedule - 

Any Teacher who feels his or her initial placement on the salary schedule did not properly credit his/her experience according to the criteria listed above, may make a request in writing to the Superintendent that a “Placement Review” be conducted.  The review shall verify that the teacher held state certification during the time for which credit is being sought and was hired to teach in Darien in the same area as the area of service.  If the teacher’s experience fulfills the two above requirements, the teacher shall receive one (1) extra year of credit per year vertically (double jump) until the service is credited.  The Teacher must provide the Superintendent with verification of the experience in question.  The Superintendent shall establish a correction mechanism of two years’ step advancement for one year of service.  There should be no retroactive monies awarded pursuant to this review mechanism.  This provision of this agreement shall not be subject to the grievance procedure.

SECTION 10.  Intramurals.  (a)  Teachers assigned to coach intramurals throughout the system will be paid at a rate of $38 $45 per session through 2000-2001, and at a rate of $41 per session effective July 1, 2001 2003-04, effective July 1, 2003.   A "session" is defined as ninety (90) minutes in length. Salaries can be prorated for sessions of varying lengths. Expected minimum enrollment in each session is fifteen (15) students.  The decision regarding scheduling sessions with the fifteen (15) students will be made by the Director of Physical Education and Athletics.

SECTION 12.  Stipends.  Each Teacher who agrees to accept an assignment to accompany students on Board-sponsored field trips which the Board designates as a part of the regular educational program, such as the trip to Colebrook or Nature's Classroom and which require the Teacher to stay with the students in a supervisory capacity for two (2) or more consecutive overnights on such trips, will be paid a stipend of $75 per night for such trips taken through 2000-2001, and a stipend of $100 per night for such trips taken on and after July 1, 2001 2003. up to a maximum of $300 for each such assignment he or she fully performs.

SECTION 13.
 Mentors.  Effective July 1, 2002, 2003 any Teacher who has successfully completed the state “Mentor Training Program” and who thereafter accepts an assignment to serve as a Mentor for two or more new Teachers under the BEST Program will be paid an annual stipend equal to $500 for each Teacher in excess of one for whom he or she successfully serves as “Mentor”  as assigned, up to a maximum total stipend of $1,500 in each normal work year  for each of the two years.  Such earned stipends will be paid upon successful completion of the mentoring assignment.

New Section 14 as follows:

SECTION 14.  National Board Certification.  Any Teacher who successfully becomes certified by the National Board shall receive up to fifty percent (50%) of his/her application fees plus an annual stipend of Two Thousand Five Hundred Dollars ($2,500) while this certification is maintained.

New Section 15 as follows:

SECTION 15.  Longevity.  After ten (10) years of active service in the Darien public schools, a Teacher will receive an additional $1,000 annual payment.

After fifteen (15) years of active service in the Darien public schools, a Teacher will receive an additional $1,500 annual payment.

After twenty (20) years of active service in the Darien public schools, a Teacher will receive an additional $2,000 annual payment.

After twenty-five (25) years of active service in the Darien public schools, a Teacher will receive an additional $2,500 annual payment.

Article IV:  Insurance Program

SECTION 1.  Medical Plan – Amend definition of eligible dependents to include domestic partners pursuant to current Anthem definition.

SECTION 2.  Dental Plan – Increase annual allowable amount per individual to $3,000 and expand the coverage to include dental implants as per Norwalk schedule of dental benefits.

SECTION 4.
Long Term Disability.  Each Teacher, upon successful completion of his or her fourth (4th)   second (2nd) year of continuous service as a Teacher in the Darien School System or upon his or her attainment of tenure in the Darien School System, whichever occurs later, shall be eligible to enroll in the Board’s Long Term Disability Plan in accordance with and subject to the terms and conditions set forth in such Plan and the following:  


(a)
60% of the Teacher's salary as of the last day worked, up to a maximum monthly disability payment of $3,000, provided that for Teachers becoming disabled on or after July 1, 2002, the maximum monthly disability payment shall be $4,000; 


(b)
Monthly disability payments will begin with the thirteenth  seventh month following the month in which the disability occurs and will continue to be made each month thereafter during the period of disability until the Teacher ceases to be totally and permanently disabled, dies, reaches age 65, or becomes eligible for full retirement benefits under the Connecticut State Teachers Retirement Fund, whichever occurs first; and

Note:  Open enrollment needs to occur for currently employed eligible Teachers to enroll.

SECTION 7.
Vandalism.
The Board will reimburse each Teacher up to a maximum of $250 or the amount provided as a deductible on the Teacher's own automobile insurance, whichever is the lesser, for damage to his/her automobile caused by vandalism while the automobile was parked on school property at a time when the Teacher was engaged in performing his/her professional responsibilities.

Article V:  Normal Working Hours – Define Teacher and Student days.  

Article VI:  Leaves of Absence

SECTION 2.
Child Care Leave – A child care leave shall be granted to a tenured teacher with a new baby subject to the following conditions.
Add new (i) as follows:
(i)  Tenured Teachers with a new baby shall be granted a second year of unpaid child care leave subject to the terms and conditions listed above.

SECTION 3.  Personal/Funeral Leave

(a) (4)  Requests for such purposes must be made to the Superintendent through the Principal or appropriate supervisor, and the Teacher must state the reason for each request, provided that a Teacher will not be required to give a reason for use of one (1)  three (3) of the aforementioned five (5) days in situations where the need for the day is compelling and the Teacher feels the need to keep the reason private.  Such a day is not to be taken immediately before or after a holiday or vacation.

SECTION 7.
 The President of the Association shall be permitted to take up to a maximum of three (3) full days leave per normal work year without loss of pay to attend conventions or workshops sponsored by the Association or its affiliates provided he/she gives sufficient prior notice of each such day to his/her immediate supervisor to insure proper coverage of his/her work assignments.  The President of the Association shall be relieved of the duty assignment(s) in the building in which he/she works.  

New Section 9 as follows:

SECTION 9.  Sick Leave Retirement Buy Back
a) Each teacher who has accumulated sick leave at the time of his/her retirement (with eligibility for immediate retirement benefits under the Teachers’ Retirement System) or death shall receive one-half (1/2) of a day’s pay for each day of unused sick leave up to ninety (90) days, provided that in no instance shall he/she be paid more than forty-five (45) days computed on the teacher’s per diem rate.


b) Each teacher who is entitled to accumulated sick leave payable at retirement in accordance with Section A of this Article shall have the option of receiving the amount due him/her, without interest, in one payment at retirement or in three (3) equal annual payments of one-third (1/3) each commencing at retirement.  Any teacher who exercises his/her option to be paid in three (3) payments shall have the duty of keeping the Board advised of his/her current address and the Board shall incur no liability if payments are sent to the last supplied address.  In the event a teacher who exercises his/her option to be paid in three (3) payments dies prior to receiving all payments, any balance remaining to be paid shall be paid in one lump sum to his/her estate.

c) A teacher shall notify the Board, in writing, at least five (5) months in advance of the retirement date, of his/her intention to retire and the manner in which he/she wishes any accumulated sick leave to be paid.  Notification of intent to retire shall be irrevocable unless there are unusual circumstances for desiring to revoke the notification and, at the time the teacher desires to revoke the notification, the Board has not filled or eliminated the retiring teacher’s position.  Notice of the manner of payment shall be irrevocable unless there are unusual circumstances for desiring to revoke the notification.  Failure to notify the Board, in writing, by at least February 1st of the year in which the teacher intends to retire of the teacher’s intention to retire shall, unless in the Board’s discretion there are unusual circumstances, result in loss of fifty percent (50%) of any accumulated sick leave to which the teacher would otherwise be entitled on retirement.  Failure to notify the Board of the manner of payment shall, unless there are unusual circumstances, be grounds for the Board to make payments in one lump sum.

Article IX:  Vacancies & Promotions

SECTION 2. (a)  All promotional vacancies which the Board decides to fill on a permanent basis in the certified professional staff of the Darien School System and which provide for salary advancement through promotion for present members of that staff will be publicized on the website and via e-mails, as well as red letter posted  at least fifteen (15) days prior to filling such vacancies on a permanent basis.  Individual notification will be made during the summer months to those Teachers who have previously indicated in writing to the Superintendent and/or his/her designee an interest in a specific position.

SECTION 3.
When, in the judgment of the Board, the qualifications, attainments and professional backgrounds of candidates for promotional vacancies are equal, first consideration in filling such promotional vacancies will be given to candidates then currently employed by the Darien School System. All internal candidates shall be granted an interview for the vacant position, if requested.

SECTION 5:  Fractional Vacancies  - Add new Section as follows:

1. The Board may need to hire additional fraction of positions and would like to offer these fractional assignments to tenured staff members.


2. The Board shall identify the additional fractional assignments it needs prior to building the schedule.


3. Part-time tenured staff within the department where the vacancy occurs shall be offered the additional assignment(s) first.


4. If the fractional assignment is still vacant, interested tenured staff members may apply.  The fractional assignment will be deducted from the Teacher’s preparation time.  It shall not replace duties.  Department coordinators may not use department coordinator release time for fractional assignments.

Fractional assignments shall be awarded by the administration to tenured staff who are certified and performing successfully pursuant to the evaluation plan.  Every attempt shall be made to rotate fractional assignments among interested and qualified staff members.  If no tenured Teacher applies, a non-tenured staff member may be granted the position.

Teachers shall be compensated for fractional assignments based on the pro-ration of their salary for the year in which the assignment occurs.

Article XI:  Darien Sabbatical Award

SECTION 1:  Purpose

(b)  Consistent with this purpose, the Board will include in its final approved budget a sum of no less than $20,000  the salary amount at MA 9  for the purpose of funding those requests for Darien Sabbatical Awards which it approves.

Article XII:  Employment of Substitute Teachers – Add new Sections 5 and 6 as follows:

SECTION 5:  Teachers who are requested by the administration to cover a class for a colleague when a substitute cannot be found shall receive $30 per period (forty-five minutes).  This shall also apply when a substitute cannot be found for elementary “special” Teachers and the classroom Teacher loses his/her preparation time to supervise his/her class.

SECTION 6:  The Board shall make reasonable efforts to provide substitutes for Paraprofessionals who are assigned to special education students and/or who work in the regular classroom.

Article XIV:  Miscellaneous – Add new Section 4 and re-number existing 4 as Section 5.

SECTION 4.  Just Cause.  No teacher will be disciplined, reprimanded, suspended or deprived of his/her professional advancement without Just Cause.

Article XIX:  Duration and Holdover

This Agreement will take effect as of July 1,2000  2003 and continue in full force through June 30, 2003 2004.

NEW Article:  Tuition Reimbursement
1. Tuition reimbursement shall be limited to 15 semester hours per calendar year (September 1 to August 31) for all courses claimed under Part II and Part III (combined) under this policy as follows:

a.  Part II - University Graduate Courses - up to $225 per semester hour

b.  Part III - Approved Professionally Related Activities: up to $80 per semester hour

2. There will be no reimbursement for course taken while on any leave (maternity, or leave of absence) unless such courses are required by the school system and the system has agreed, in advance of the leave, to reimburse the Teacher.  

3. Tuition reimbursement will be made only for courses taken while a staff member is effectively employed by the Darien schools.  (New Teachers will not be eligible before beginning actual employment.  Teachers who resign or retire shall not be eligible during the summer following the last year of employment in the school system.)

4. Requests for reimbursement must be made within six months of the completion of all class requirements.  Such requests must include evidence (transcript or official records) of satisfactory completion of the course(s) for which reimbursement is being requested.  No reimbursement can be made without such evidence on file in the central office.

5. Transcripts and official records of courses meant to apply to reclassification should be on file in the central office no later than October 1 of the year of intended reclassification.

NEW Article:  Day Care
1. A committee of Association and Board representatives shall be formed to investigate the feasibility of providing on-site day care for the preschool children of certified staff members.

2. The committee shall consider available space and currently existing available day care options in Darien.

3. The Board shall not be obligated to directly fund the enterprise.  Staff members will pay tuition for their child (children) to attend.

4. If such a program is established, there shall be a guaranteed number of openings available to faculty children.

5. The program may be used to enhance the curriculum program.
NEW Article:  Tuition Free Attendance

Reinstate the previous Board practice of allowing children of Darien faculty members to attend the Darien schools.  The previous conditions would apply.

NEW Article:  Retiree Insurance

1. Any professional staff member whose age and years of teaching total 75, who is at the top step of the Darien Teachers' Salary Schedule, and who will be at least 55 years old as of the date of retirement is eligible to receive this benefit.  "Years of teaching" shall be that service recognized by the Connecticut Retirement System.  The maximum number of professional staff who may elect to retire for any school year shall be 7% of the professional staff employed for the preceding school year, rounded down to the next lower whole number.  For computation, the number of professional staff shall be deemed to be the total number of such staff positions regardless of the number of actual persons employed to fill such positions.

2. Notice of election to retire must be filed with the Superintendent's office by the December 15th preceding the date of retirement; the priority of applications shall be based upon the date received at the office of the Superintendent.  Each notice of election to retire early shall be accompanied by a conditional letter of resignation, effective at the end of the school year in which written.

3. The retiring professional staff member shall receive the same medical insurance coverage that is applicable to the professional staff, so long as the insurance carriers permit such coverage, provided, however, that such insurance shall terminate six (6) calendar years after the effective date of retirement, and provided further that the retiree shall pay to the Darien School Board monthly in advance, 25% of the cost of such applicable insurance.

NEW Article:  Teacher Workload – Delineate full-time class loads at elementary, middle school, and high school levels.  Delineate preparation and team or grade planning periods.  Redefine science teacher workloads at Darien High School to credit science labs as teaching periods.

Review existing sideletters.

APPENDIX A-1:  TEACHERS' SALARY SCHEDULE FOR 2000-2001 2003-2004

Increase schedule by 8 % and advance all Teachers one step on the schedule.

APPENDIX A-2:  TEACHERS' SALARY SCHEDULE FOR 2001-2002 2004-2005
Increase schedule by 8 % and advance all Teachers one step on the schedule.

APPENDIX A-3:  TEACHERS' SALARY SCHEDULE FOR 2002-2003 2005-2006

Increase schedule by 8 % and advance all Teachers one step on the schedule.

APPENDIX B-1:  HIGH SCHOOL COACHES PAY LEVELS - Add in positions not on schedule.

APPENDIX B-2:  HIGH SCHOOL COACHES' SALARY SCHEDULE

July 1, 2003

Increase by general wage increase.


July 1, 2004

Increase by general wage increase.


July 1, 2005

Increase by general wage increase.

APPENDIX C-1: CO-CURRICULAR POSITIONS - Review list to include all positions which exist.

APPENDIX C-2:  CO-CURRICULAR STIPENDS
July 1, 2003

Increase by general wage increase.


July 1, 2004

Increase by general wage increase.


July 1, 2005

Increase by general wage increase.

APPENDIX D: ANNUAL STIPENDS FOR LEADERSHIP POSITIONS

Increase schedule by general wage increase.  Add, “plus per Teacher coordinated $155” to Middle School Team Leader.
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