URBANA EDUCATION ASSOCIATION 

NEGOTIATIONS PRIORITIES SURVEY 

As the Urbana Education Association prepares for the upcoming contract negotiations with the Board of Education, the Association’s Negotiations Team has designed this survey to elicit your help in identifying issues that are important to you.  The information obtained in this survey will assist the Association in determining its priorities during the negotiations process.  Please take a few minutes to complete this survey.  You can be assured that when the results are tabulated, only group data will be reported.  No reference will be made to individual respondents.  Your comments, if any, in the last section will be confidential and are not part of the group data.  Thank you for taking part in this survey.
SECTION I - DEMOGRAPHIC INFORMATION

1. What will be your major work assignment for  NEXT YEAR?


( 1.  Branchville  Elem   

( 5.  Veterans Park Elem
( 2.  Farmingville  Elem

( 6.  East Ridge M.S.
( 3.  Ridgebury  Elem

( 
    7.  Urbana High
( 4.  Scotland 
Elem
( 
                8.  Other, or combined schools

2. What is your teaching area NEXT YEAR?

( 1.  Regular classroom     
( 2.  Specialty area (Art, Music, PE, Computer, Library)  
( 3.  Special Education, Pupil Personnel, Support Services 
( 4.  Other

3. How many total years of public school teaching experience have you had?

( 1.  0-4 yrs.   
( 2.  5-10 yrs.   
( 3.  11-19 yrs.
( 4.  20 or more years

4. How many years of full-time teaching experience in Urbana have you had?

( 1.  0-4 yrs.   
( 2.  5-10 yrs.   
( 3.  11-19 yrs.
( 4.  20 or more years

5. What is your highest earned degree?


(   1. Bachelor’s

(   2. Master’s (BA +30)

(   3. Sixth Year (BA +60)

· 4. Doctorate (BA +90)

6. Is the Urbana health insurance plan your primary, or only, medical insurance?


(  1.  Yes
(  2.  No

SECTION II 

This section asks you to prioritize a number of items.  Using the following rating scale, please indicate - by making a heavy pencil or pen mark in the appropriate block - whether you consider each item a TOP PRIORITY, a MEDIUM PRIORITY, a LOW PRIORITY, or NOT IMPORTANT:

(T) 
=
TOP PRIORITY

(M)
=
MEDIUM PRIORITY

(L) 
=
LOW PRIORITY




(N)
=
NOT IMPORTANT

Salary/Fringe Benefits:

7. Increase longevity payments for years of Urbana service.

(T)
(M)
(L)
(N)


8. Increase extra-curricular stipends to be more competitive with 
our comparable towns.

(T)
(M)
(L)
(N)


9. Increase the number of personal days. 

(T)
(M)
(L)
(N)


10. Provide that personal leave days may be taken without
explanation.

(T)
(M)
(L)
(N)


11. Establish a sick day buy back program upon retirement. 

(T)
(M)
(L)
(N)


12. Provide a contribution by the Board to retirees’ health 
insurance.
(T)
(M)
(L)
(N)


13. Provide that up to five (5) sick days per year may be used 
as family illness days.

(T)
(M)
(L)
(N)


14. Establish a tuition reimbursement program with a specified
dollar amount per credit.

(T)
(M)
(L)
(N)


Insurance:


15. Increase the amount of life insurance.

(T)
(M)
(L)
(N)


16. Provide a rich network plan with no gatekeeper or PCP (primary 
care physician) for referrals.

(T)
(M)
(L)
(N)


17. Maintain the current level of Board’s contribution to 
insurance premium.

(T)
(M)
(L)
(N)


18. Improve the dental plan by increasing the annual individual 
cap from $1,000 to at least $1,500. 

(T)
(M)
(L)
(N)


19. Provide an orthodontics rider.

(T)
(M)
(L)
(N)

20. Establish a sick leave bank to provide additional sick leave
 for teachers who have used up all their own sick leave.

(T)
(M)
(L)
(N)


Teacher Protection:


21. Establish and ensure the enforcement of well-defined
student discipline procedures.

(T)
(M)
(L)
(N)


22. Ensure the consistent administration of the policy for
processing parental complaints.

(T)
(M)
(L)
(N)


23. Provide insurance coverage for on-the-job damage or loss
of teachers’ personal property.

(T)
(M)
(L)
(N)


24. Improve teacher input into staff development opportunities.

(T)
(M)
(L)
(N)

Working Conditions:


25. Maintain one period of at least thirty (30) minutes per day for 
elementary teachers for preparation purposes.

(T)
(M)
(L)
(N)


26. Allow released time for teacher attendance at PPT’s.

(T)
(M)
(L)
(N)


27. Maintain the teacher lunch period as duty free.

(T)
(M)
(L)
(N)


28. Ensure that all teachers have at least thirty (30) minutes
for lunch, exclusive of passing time.

(T)
(M)
(L)
(N)


29. Provide adequate telephone lines in each building where 
teachers can make calls in privacy.

(T)
(M)
(L)
(N)


30. Establish an enforceable class size policy regarding the
maximum numbers of students per class.

(T)
(M)
(L)
(N)


31. Establish a maximum number of classes per day for Art,  Music, 
PE, and other “specials”.

(T)
(M)
(L)
(N)


32. Establish enforceable workload limits for School
Psychologists, Speech Pathologists, Special Education
Teachers, and Guidance Counselors.

(T)
(M)
(L)
(N)


33. Establish training for placing handicapped students in
regular classrooms.

(T)
(M)
(L)
(N)


34. Establish that students with signed educational plans
(IEP’s) be weighted in determining class size counts.

(T)
(M)
(L)
(N)

35. Increase the funding for in-service education, conferences,
and travel.

(T)
(M)
(L)
(N)


36. Increase teachers’ autonomy for making decisions at the 
building level.

(T)
(M)
(L)
(N)


37. Provide a stipend and/or application expenses for teachers 
achieving national Board certification.

(T)
(M)
(L)
(N)


38. Provide compensation for all teachers who are requested
to substitute for an absent colleague during their prep period.

(T)
(M)
(L)
(N)


39. Establish a Teacher-In-Charge position at the elementary schools 
to cover during the principal’s absence from the building.

(T)
(M)
(L)
(N)



SECTION III:

Priority Ranking – select one response to each question

A. Please select your first or top priority among the following areas:

( 1.  Salary     
( 2.  Working conditions (e.g., facilities, class size, supplies)  
( 3.  Health Benefits
( 4.  Other Benefits (e.g., Professional, Sick, and/or Personal Days)  


B. If a choice has to be made among the following options, my choice is:

( 1.  Distribute new money on the salary schedule to provide a step advance for those not at 
                     maximum and spread the remaining money across the schedule (traditional distribution).

( 2.  Distribute new money so all teachers receive an equal dollar amount regardless of their step 
         on the schedule.

( 3.  Distribute new money so teachers on the maximum step receive an amount equal to a step
         advance.

( 4.  Distribute new money with an equal percentage on each step with no step advance (freeze).

C. If time is proposed to be added to the teachers’ work schedule by the Board, which option would you prefer?

( 1.  Add student instructional time to the workday – no change in number of days.
( 2.  Add teacher non-instructional time to the workday – no change in number of days.
( 3.  Add instructional days for students to the work year – no change in length of day.
( 4.  Add non-instructional days to the teachers’ work year – no change in length of day.


Also, please feel free to contact any Negotiating Team member.  Thank you for your input!
Please write any additional concerns or comments raised by this survey on the back.
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