“Modern” Structural Organizational Theory

Post World War 11
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2. Bolman & Deal encourage leaders to re- evaluate the organization through the use of
I‘r’rames, the structural, human resource, political and symbolic that serve as lenses that
fiwill bring the organization to a different level. They allow the leader to look at the
workplace from a different perspective to collect info and get things done. The uses of
lthe frames allow the leaders to truly comprehend problems that arise within the
organization, Organizations are rational institutions whose primary purpose is to

accomplish established objectives.

Systems Theory

Late 1960’s

1. Daniel Katz

2. Robert Kahn

3. William
Scott

A system is any organized collection of parts united by prescribed
interactions and designed for the accomplishment of specific goals or
general purpose (Boulding, 1956). The systems theory looks at the
organization as a complex entity that is highly affected by the change
among the single elements within the system.
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Postmodernism and the Information Age

1990's through the present

Gardner

I Multiple intelligence *
[ Authentic Assessment
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t Educational Reform >

!' T'echnical Approach (Fact Bascd}

Musory Approach o
Constructivist Approach (Critical l'hmkmg Skills)

Smith

IADC Model
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| Collins

iGood to Great

Level b Leaders |

rirst Who _
Confront the brutal facts
Hedgehog Concept
Culture of Discipline

Technology Acceletators

(Fullan

The Flywheal Conccpt

Leading in a culture of Change
Moral Purpose

iraportance of Relationships
Understanding Change
Knowledge Building and Sharing
Coherence

Stone

Polis vs. Market - Strategic Representation
Values and Goals are related to : Equity, Security, Liberty and

Efficiency
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