Teacher proposed an entire package rather than an itemized approach it is our belief that offering a package will speed up negotiations and simultaneously examine the interrelationship between the items
Package:

1.Salary :  remain the same just remove the 1%
Year one: 3% and .5 step

Year two: 3% and .5 step

Year three: 2% and full step 

2. Insurance: 20 1st year 20.5 % year 2 21% step 3

3. Retirement incentive: 3 year insurance same as active teachers
4. Staff development (187 days/ employee salary) 3 days per year contiguous to the school year at per diem rate
6. Child care leave can remain at current practice

9.  Reduce the pool back down to 30,000 offer 6 credits per year first come first serve basis 
10. Interview for new teachers will be a collaborative effort between the teachers union and the administration 

11. Priority order based on seniority  with approval of receiving principal 
12. site based based professional team will be created 

13. Long term disability will be offered to untenured teachers at group rate 

