ARTICLE III

TEACHERS' SALARIES

Salary:

Year 1- ______________

Year 2- ______________

Year 3- ______________

(b)
The annual salaries set forth on the schedules referred to in subsection (a) hereof are payable for services rendered by Teachers, as assigned, for a normal work year of 187 normal work days as scheduled by the Board.  At least five (5) of the normal work days shall be used for staff development.   This is where we may want to change language and add in days/professional days.
SECTION 3.


(b)
attainment of an advanced degree or the required number of credits will result in movement to higher status only if earned in the area of the Teacher’s professional assignment in Darien, or in a related area approved by the Superintendent (effective July 1, 2006, teachers holding a MA degree that requires sixty (60) credits for certification in the areas of the Teacher’s professional assignment in Darien shall be placed on the MA + 30 track); This is where we can tighten up the language and make it harder to move across the columns and/or give more monetary incentive for column move and not just step.
Incentive for National Board Certification:

National Board Certification.  Any Teacher who successfully becomes certified by te National Board shall receive up to fifty percent (50%) of his/her application fees plus a onetime stipend of Two Thousand Dollars ($2,000).
Longevity:

The following stipend, based on credited experience, shall be paid each year of the Agreement, under the condition that no teacher may arrive at both stipends in the same year.  Longevity stipend shall be included in the computation of annual salary for hourly stipends or other compensations that are based on annual salary.

Experience




Stipend

17 years (including at least


$1,000.


10 years of District service)

25 years




$1,250.

30 years 




$1,500.
SECTION 8. Coaches. 

Elimination of:

Assistant Football (7) (3)
Lacrosse Assistant – Boys (2) (1)
Lacrosse Assistant – Girls (2) (1)
Swimming Assistant – Girls (2) (1)
Indoor Track Assistant – Boys (2) (1)
Indoor Track Assistant – Girls (2) (1)
Outdoor Track Assistant – Boys (3) (1)

Indoor Track Assistant – Girls (3) (1)
Faculty Manager Fall (2) (1)
Faculty Manager Spring (2) (1)
SECTION 9 Co-curricular Advisors.

(b) Each Advisor will have his/her performance as an Advisor evaluated by the Principal and/or Assistant Principal in charge of the co-curricular program in each respective school, under the direction of the Superintendent an/or his/her designee in accordance with the criteria which they will establish after consultation with the Association.

Report procedures for co-curricular activities:

a) The District may require attendance reports and/or club minutes (when appropriate) at whatever intervals it deems appropriate.

b) In addition, the District may require quarterly co-curricular activity reports listing activities, accomplishments, and goals for the future.  These reports should be created in collaboration with student officers.
SECTION 10.
Intramurals.
(a)
Teachers assigned to coach intramurals throughout the system will be paid at a rate of $50 for each session they coach. For the duration of the contract this rate will remain constant. A "session" is defined as ninety (90) minutes in length.  Pay can be prorated for sessions of varying lengths.  Expected minimum enrollment in each session is fifteen (15) students.  The decision regarding scheduling sessions with less than fifteen (15) students will be made by the Director of Physical Education and Athletics.

ARTICLE IV

INSURANCE PROGRAM

SECTION 5.
Costs of Coverage.
(a)
Medical Plan.
The Board and each regular full-time Teacher will share the premium cost for the individual, two-person or family coverage that the Teacher selects from among the Medical Plan formats made available by the Board pursuant to Section 1 of this Article as follows: the Board will pay an amount equal to eighty-three percent (83%) of the premium cost for coverage under the Medical Plan format the Board offers (whether in a Preferred Provider Option Plan (“PPOP”), Health Maintenance Organization ("HMO"), Managed Care Plan ("MCP"), Indemnity Plan or other type of format), regardless of which format the Teacher selects, provided that the Board contribution toward premium for the plan shall be reduced to eighty-two percent (82%) effective July 1, 2010, and to eighty-one percent (81%) effective July 1, 2011.  The Teacher will pay the balance of the premium cost for coverage under the Medical Plan format he or she selects and will authorize the Board to make regular periodic payroll deductions, as determined by the Board, to pay his or her share of the premium cost.

(d)
Eligible Part-Time Teachers.

The Board’s obligation to pay a portion of the premium for coverage for eligible regular part-time Teachers (those who are assigned to work a regular schedule of half (1/2), full-time schedule or more) under the Medical and Dental Plans provided for in Sections 1 and 2 above shall be pro-rated based on the portion of a regular full-time schedule to which each eligible regular part-time Teacher is regularly assigned, respectively, and the Teacher shall pay the balance pursuant to regular payroll deductions in accordance with the provisions set forth in subparagraphs (a)-(c) above.

ARTICLE V

NORMAL WORKING HOURS

SECTION 1.  The normal workday of each classroom Teacher will be as established by the Board for students in the Teacher’s school, but each Teacher shall be in his/her building and available for duty before the opening and after the closing of the daily session for students for a time considered reasonable to fulfill all of the Teacher’s obligations.  

1. The length of the teachers’ workweek, including lunchtime, shall be thirty-five (35) hours.

2. Attendance with no additional payment will be required at:

(a) Three (3) evening meetings (e.g., Open House, Parents Nights, and Parents Conferences) and

(b) One (1) faculty, departmental, grade-level, inter-school, or district-wide meeting each week; the duration of each of such meetings shall be no more than (1) hour beyond the teacher’s work week, or one (1) meeting of unlimited duration in any month.

ARTICLE VI


LEAVES OF ABSENCE

SECTION 1.

Sick Leave.

(a)
Each Teacher will accumulate sick leave entitlement at the rate of fifteen (15) (12) days per fiscal year, up to a total maximum of 187 days.  If the Teacher is absent from work because of his or her disability caused by illness, injury or pregnancy, he/she will be granted sick leave without loss of pay at the rate of one (1) day of sick leave for each day of absence caused by the aforesaid disability, up to a maximum of the number of sick leave entitlement days the Teacher has accumulated.  A Teacher may use up to two days per year of his/her accumulated sick leave for illness of members in the immediate family who reside in his/her household.
(3)
where the disability or the anticipated disability extends for more than five (5) consecutive school days, (i) he/she may must be required by the Superintendent to provide a doctor's certificate as soon as practicable on or after the first day of absence attesting to the disability and estimating the anticipated period of disability; and, (ii) thereafter, may also be required to provide the Superintendent with a doctor's certificate attesting to the date upon which the disability ended sufficiently for the Teacher to resume his/her job duties and certifying that the Teacher is physically fit to resume the full duties of his/her job.

SECTION 2. Child Care Leaves.  

(i) A member of the professional staff may be afforded a leave of absence, without pay, not to exceed two (2) years in length and subject to the recommendation of the Superintendent of Schools and Board of Education approval.  

SECTION 3.

Personal/Funeral Leave.

(b)
The Superintendent will have the discretion to grant additional leave without loss of pay beyond the aforesaid five (5) days in cases of death in the immediate family which the Superintendent considers to present extreme circumstances.  This is what is currently in – do we want to firm it up or take out?  Very vague!!!
SECTION 4.

Teachers may be granted additional days leave without loss of pay to allow for visiting days at institutes, organizational meetings, conferences, etc., which will add to the Teacher's capability.  A request for leave for such purpose must be made in accordance with administrative regulations. The request will be subject to administrative approval.
ARTICLE XIII

SCHOOL MEETINGS
WE PUT THIS IN NORMAL WORKING HOURS – BUT SHOULD IT GO HERE??
ARTICLE V

NORMAL WORKING HOURS

SECTION 1.  The normal workday of each classroom Teacher will be as established by the Board for students in the Teacher’s school, but each Teacher shall be in his/her building and available for duty before the opening and after the closing of the daily session for students for a time considered reasonable to fulfill all of the Teacher’s obligations.  

3. The length of the teachers’ workweek, including lunchtime, shall be thirty-five (35) hours.

4. Attendance with no additional payment will be required at:

(c) Three (3) evening meetings (e.g., Open House, Parents Nights, and Parents Conferences) and

(d) One (1) faculty, departmental, grade-level, inter-school, or district-wide meeting each week; the duration of each of such meetings shall be no more than (1) hour beyond the teacher’s work week, or one (1) meeting of unlimited duration in any month.

SECTION 2.

Teachers may be required to attend staff or department meetings outside the regularly scheduled work day up to one and one-half (1½) hours two (2) days each month or the equivalent of three (3) hours per month.  

SECTION 3.

Attendance at evening functions other than the fall open house and the spring open house, is encouraged but will be voluntary.

ARTICLE XIV
MISCELLANEOUS

SECTION 6. Tuition Reimbursement.  

TAKE OUT WHOLE SECTION – THEY GET $$$$ FOR MOVING ACROSS.
